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Big tech companies play a crucial role in everyday life. Individuals around the world 

interact with their family and friends on Facebook, follow their favorite trends on Twitter, and 

purchase a variety of goods on Amazon. Unfortunately, these companies have laid off tens of 

thousands of workers over the past couple of weeks.1  

 

Big tech executives blame these layoffs on complementary factors such as “overzealous 

hiring during the pandemic, a slowdown in e-commerce activity and people spending less time 

online as in-person events return.”2 Mark Zuckerberg, the CEO of Meta Platforms Inc., 

personally took responsibility after laying off about 11,000 employees earlier this November.3 

“[T]he macroeconomic downturn . . . [has] caused our revenue to be much lower than expected. I 

got this wrong,” Zuckerberg stated.4 Shortly before Amazon announced plans to cut around 

10,000 jobs, Jeff Bezos, the founder of Amazon, pledged that he would someday donate the 

majority of his wealth in an attempt to avoid controversy.5 

 

To no surprise, the big tech layoffs have been met with much scrutiny. Francisco 

Rodriguez, who was recently laid off from Twitter, has already filed a proposed class action 

claim in a California federal court.6 Rodriguez claims Twitter failed to comply with the Worker 

Adjustment and Retraining Notification (WARN) Act, which requires employers with more than 

100 employees to provide 60 days’ notice before engaging in substantial layoffs.7 In place of 

providing a 60 days’ notice, employers can opt to provide laid off workers with 60 days of 

severance pay.8 However, Twitter neither provided notice nor paid severance to the thousands of 

laid-off employees.9 While Twitter has not publicly responded to this matter, Rodriguez’s 

lawyer, Shannon Liss-Riordan, stated Twitter is seemingly making an effort to comply with the 

WARN Act by offering severance agreements to laid-off employees in exchange of refraining 

from joining Rodriguez’s cause.10 

 

 As more people return to their pre-pandemic activities, big tech companies may continue 

engaging in mass layoffs. Semil Shah, a partner at venture capitalist a firm, estimates that up to 
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50,000 tech employees within Silicon Valley may be looking for new jobs soon.11 On the bright 

side, other employers are looking to hire tech professionals. Jaguar Land Rover is currently 

seeking to hire 800 people to improve the autonomous driving features in their automobiles.12 

Barclays also has more than 3,000 open roles across the globe for workers specializing in 

engineering and innovation.13 Despite the layoffs in big tech, the evolving world will always 

have demand for tech professionals. 
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