PROMISING IDEAS FOR LOCAL LEADERS
IN ANTICIPATION OF THE SUPREME COURT’S ABORTION RULING

Because people may be less open to conversation once a ruling is announced, work now,
before the ruling is announced to:

1. Reach out to those leading or influential with people in your community who may be
protesting after the Supreme Court’s ruling, regardless of their perspective
Potential discussion topics include:
a. Assure them of rights to protest.
b. Ask them about their concerns about what may occur after the ruling.
c. Discuss in depth their safety concerns and any threats they or others have
received.
d. Inquire about their ideas for assuring safety.
e. Ask if they would be open to discussing how leaders on both sides on this issue
might act to reduce the likelihood of violence following the ruling.
f. If other leaders would agree to do what they suggest to keep people safe,
including framing and word choice, would they commit to doing the same?
g. Get back to them if there is a possibility of agreement by a group of leaders on
both sides of the issue on measures that might improve the prospects of safety.

2. Talk with community leaders who are influential with some portions of the community:
e.g., clergy, business, bar, civil rights, educational leaders.
Potential discussion topics include:
a. Their concerns about what might occur following the ruling.
b. Their willingness to hold similar conversations with members of their respective
community.
c. How to speak out in constructive ways about nonviolence in anticipation of the
ruling.

3. Ask leaders and educators to begin preparing to hold space for respective and
compassionate conversations about the legality of abortion. Urge the leaders to
schedule conversations several weeks after the ruling. (A potential checklist is
attached.)

4. Review protocols with law enforcement for likely opposing demonstrations following
the ruling.

go.osu.edu/dcptoolkit | @ TrustDCP
Recipient of the American Bar Association’s 2018 John W. Cooley Lawyer as Problem Solver Award.

Support provided by the JAMS Foundation and OSU’s Moritz College of Law and Mershon Center. P

Di1vIDED COMMUNITY PROJECT, THE OHIO STATE UNIVERSITY MORITZ COLLEGE OF LAW ( ) .
[ ) LU ()



A CHECKLIST FOR DIFFICULT CONVERSATIONS

V' Anticipate the conversation if talking with people with whom you disagree. Think about your goals
for the conversation. List the other person’s views as well as your own, underlying interests — shared
and differing — and personal experiences that might relate to the reasons you disagree about issues.

V' Listen for understanding facts, interests, and emotions, as well as shared values and perspectives.

V' Let them know you have heard and understood them. If you can carefully and empathically word
what you say in terms of the other person’s views and feelings, it will not undercut your assertiveness
or perspective. (So Court’s ruling affected you deeply and personally.)

v Ask questions with the goal of understanding more about the other person’s view. Kwame
Christian calls this “compassionate curiosity” and suggests it’s a strong tool to persuade as well as
learn, even on subjects avoided by some, such as race and equity. (What are the most important
political issues to you? How do you see your life and the lives of your loved ones being impacted by
the ruling? How are your priorities different than those with different lived experiences?)

v Humanize yourself. Talk as a real person. Take some responsibility, for example. (So sorry if I'm off
base here; can you help me to better understand?) This helps you stay connected to the other person.

v Offer your own thoughts using mostly “I” statements and framed in the larger context. Recount
a personal story to help with understanding that view. (I recognize we both care a lot about .... [ know
that a lot of folks assessed the overall picture and thought as you did that we could best achieve that
by ...... I feel like the current political climate has encouraged people to focus on our differences
instead of our common goals and values. | feel like the way issues are discussed these days makes it
hard to separate political disagreements from personal attacks. | have found myself feeling sad and
hurt in conversations that others thought were “just politics.”)

v Allow the other person to save face. Don’t blame, attribute bad motives, or challenge self-esteem.
(Political messages have gotten so polarizing, it can be hard to remember how much we all have in
common.)

V' Distance yourself if your self-esteem is challenged. Difficult conversations can be uncomfortable. If
you find yourself getting triggered or your self-esteem is challenged, remember that you have a larger
goal — to have a good conversation while preserving the relationship. One technique Roger Fisher
suggested is to pretend you are on the balcony watching the conversation. If the other person is well
meaning, asking questions and listening for understanding can be persuasive approaches, as discussed
above. If instead the discussion turns personal or the person is bullying or maliciously targeting you,
consider exiting the conversation.

V' Focus on the future. At some point, move the focus to the future. Perhaps indicate your view of what
should be some aspect of the future and be curious about the other person’s view. If you want to come
to some agreement on how to exchange views in the future, perhaps begin with their ideas, before
offering yours. (Going forward, what can we do to have respectful interactions?)

V Keep the options fluid until you agree on one, if agreement is your goal in this conversation. (That’s
one idea. Let’s think if there are other ideas as well.). If your goal is just to leave things on a positive
note, summarize and offer a fluid option there too. (I appreciate you taking the time to help me
understand your views. | hope we can talk more in the future.).
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