Statistics for the Entering Class of 2008

Demographic Statistics for the Entering Class of 2008

Total Class Size: 231
Female: 87 (38%)

Male: 144 (62%)

Students of Color: 48 (21%)
Age Range: 21-32

Median Age: 23

Undergraduate Institutions Represented in the Class entering fall 2008

Baldwin Wallace College

Ball State University

Barnard College-Columbia University
Bates College

Berea College

Berklee College of Music

Bowling Green State University
Brigham Young University
California State University-Fullerton
Canisius College

Capital University

Case Western Reserve University
Cedarville University

Chapman University

College of the Holy Cross

College of William and Mary
College of Wooster

Columbia University-Columbia College
Cornell University-Ny

Dartmouth College

De Paul University

Denison University

GPA & LSAT Breakdown
75th% 50th% 25th%

UGPA 3.78 3.60 3.36
(K7.1) 164 162 159

DePauw University

Dominican University of California
Duke University

Emory University

Georgetown University

Grinnell College

Harvard University

Indiana University-Bloomington
Ithaca College

John Carroll University

Students with Advanced Degrees:

(at the time of application)

M.A.: O M.Ed.: 2
M.B.A: 1 M.Eng.: 1
M.Div.: 1 M.S.: 5

Johns Hopkins University

Kent State University

Kenyon College

Lafayette College-Pa

Lee University

Loyola Marymount University
Marshall University

Miami University Oxford

Michigan State University

Mount Holyoke College

North Dakota State University-Fargo
Northern lllinois University
Northwestern University

Oberlin College

Ohio State University-Columbus
Ohio University

Ohio Wesleyan University

Otterbein College

Pennsylvania State Univ.-University Park
Princeton University

Purdue University-West Lafayette
Siena College-New York

Skidmore College

Smith College

Southern Methodist University
Stetson University

Suny at Buffalo Center

Suny College at Geneseo

Syracuse University

Tennessee Technological University
Tufts University of Arts & Sciences
Tulane University

University of Akron

University of Alabama

University of California-Los Angeles
University of California-San Diego
University of Cincinnati

University of Colorado-Boulder

University of Dayton

University of Kentucky-Lexington
University of Miami

University of Michigan-Ann Arbor
University of Michigan-Flint

Students originate from 26 states and

3 foreign countries

University of Minnesota-Minneapolis
University of North Carolina-Chapel Hill
University of North Texas

University of Notre Dame

University of Pennsylvania
University of Rochester

University of Southern California
University of Texas-Austin

University of Utah

University of Wisconsin-Madison
Vanderbilt University

Vassar College

Virginia Military Institute

Wabash College

Wake Forest University

Wellesley College

West Virginia University-Morgantown
Wheaton College-lllinois

Wheaton College-Massachusetts
Wilmington College-Ohio

Wittenberg University

Xavier University

Yale University

Student Residency

Residents: 156 (68%)
Non Residents: 69 (30%)
International Students: 5 (2.0%)




Moritz Graduate Placement Statistics

Response Rate

229 graduates of the class of 2007 had known employment status out of 231 total
graduates, a 99% response rate.

Employment Rate

98.5% (Percentage includes employed graduates, graduates enrolled in a full-time degree

program and one-fourth of the unknown graduates, but excludes those individuals who are Location of Employment
not seeking jobs.) Based upon graduates’ responses, the
. Class of 2007 is employed throughout
Salaries the state of Ohio, in 27 other states, and
(Based only on individuals reporting salary) in the District of Columbia and two foreign
countries. A geographical breakdown for
Employment Type Number Average Salary the class of 2007 appears as follows:
Private Practice (Overall) . ...................... 92. .. ... ... $96,559
SOI0 PractiCe . ..o vvo e e e e 2 N/A State Number
2-10 AHEOMNEYS « v v v e e e e e e A7, $48,125 Arizona . ... ... 2
11-25 AHOMNEYS . . o vttt e e e e 11. ... . $69,375 Arkansas . .................. 1
26-50 AtEOINEYS « o v v v it e e Ao $68,000 California . ................. 10
51-100 AtEOINEYS . v v v oo e e e e e et e T $95,714 Colorado ................... 6
101-250 AOINEYS « o v v v et e e e e 200 .. $89,904 Florida ..................... 2
251-500 ATtOINEYS . . v v i it e 130 $112,917 GEOrgia ..o v v 6
BO1+ AtOrNEYS . .o it e 7. $135,313 Minois . ........ ... ... ... 12
Government (Overall) . ......... ... ..., 35, .. $44,717 ldaho . ..................... 1
Judicial Clerkship (Overall) . .................... 29, . $51,433 Indiana ............. .. .. ... 1
Business or Industry (Overall) . .................. 33 $68,473 Louisiana . ........... .. .. ... 1
Public Interest . ......... ... . .. . 16. .o $41,500 Maryland .. ................. 2
Average Starting Salary ........... ... iiii i $71,530 Massachusetts . . ............. 2
Michigan . .................. 3
Types of Employment MIinNesota . ..........ovnn.n. 1
(This does not include 8 graduates who are either enrolled in school full-time, Missouri ...l 1
2 unemployed and not seeking employment, and 2 unemployed and seeking employment.) Nevada .................... 1
New Hampshire .............. 1
SRESnent LIl b QL T D New Jersey .. ................ 1
Private Law Practice . ......... ... ... ... ... .... 92, . 42.3% New YOrK .« oo oo, 7
Local Government . .......... .. .. ... ... 11 . 5% North Carolina . ... .. .. ... .. .. 9
State Government . ..., ... .. .. 18, 8.2% ONIO v v o e 128
Federal Government . .. ....... .. .. .. ... ... ..... 6. 3% Pennsylvania . ............... 5
Military .. . T 3.2% TeNNesSee . . oo oo 1
Federal Judicial Clerkships . .................... 16. . oo 7.4% TEXAS .« o o oo 3
State Judicial Clerkships . . .. ..... ... .. ... ..... 8 o ccooo000000000c 6% Utah o oo e, 1
Local Judicial Clerkships . .. ..................... O 0% Virginia ... 1
Corp/Other Business & Industry .. ............... 33 15.2% Washington . ................ 1
Public Interest .. ... ... ... .. .. . 16. ..o 7.4% Washington, D.C. ............. 9
AcademiC . ... . Bocooooooooooo0oa 2.3% West Virginia . ............... 2
L0 217 . e 100% Guatemala . . ..o 1
Nondiscrimination Statement UAE . ... 1

The Ohio State University is committed to building a diverse faculty and staff for employment and promotion to ensure the
highest quality workforce, to reflect human diversity, and to improve opportunities for minorities and women. The university
embraces human diversity and is committed to equal employment opportunity, affirmative action, and eliminating
discrimination. This commitment is both a moral imperative consistent with an intellectual community that celebrates
individual differences and diversity, as well as a matter of law.

Discrimination against any individual based upon protected status, which is defined as age, color, disability, gender identity
or expression, national origin, race, religion, sex, sexual orientation, or veteran status, is prohibited. Title IX of the
Education Amendments of 1972 prohibits sex discrimination. Title | and Title Il of the Americans with Disabilities Act (ADA)
of 1990 provide equal employment opportunities and reasonable accommodation, and Section 504 of the Rehabilitation
Act of 1973 prohibits discrimination on the basis of disability in education programs and activities. Equal access to
employment opportunities, admission, educational programs, and all other university activities is extended to all persons.
The United States Department of Defense regulations, however, prohibit gay men, lesbians, and bisexuals from serving in
the armed forces or enrolling in pre-commissioning programs such as Reserve Officer Training Corps (ROTC). As a result of
this prohibition, ROTC programs are inconsistent with University Policy Number
1.10 (issued 10/1,/73 and revised on 02/02/04).

For further information, contact the Office of Human Resources at 1590 N. High
Street, Suite 300, Columbus, OH 43210-1175, (614) 292-4164, or visit
http://hr.osu.edu/policy/policyhome.htm.




